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Selection Criteria
Associate / Assistant Professor in Law

Teaching-and-Research or Teaching-Focussed Appointment

1. A doctoral qualification in a relevant discipline, or equivalent professional or academic experience.
2. A commitment to excellence, innovation and a student-centred approach in teaching and learning, as evidenced by a well-articulated philosophy of teaching, positive student feedback, peer recognition of teaching (in the form of, for example, teaching awards and citations), and ongoing professional development.
3. Experience in curriculum and subject design and delivery, specifically in one or more subjects covering the Priestley 11 Prescribed Areas of Knowledge and/or Business Law.
4. Expertise in technology-enabled approaches to teaching, including the appropriate use of Generative AI.
5. For teaching-and-research appointments: A developing or sustained research profile including a demonstrated commitment to presentation of research at conferences, publications in quality scholarly journals, participation in academic and public discourse, applications for research funding, and supervision of postgraduate research. For teaching-focussed appointments: A demonstrated commitment to engagement in the scholarship of teaching and learning.
6. Evidence of impactful and ongoing contributions to marketing, recruitment, engagement, leadership or other service activities within the Faculty and University.
7. A commitment to active and collegial participation as a member of the Faculty’s academic community.
image1.jpeg
BOND
UNIVERSITY

BRINGING AMBITION TO LIFE





