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1. How is the Australian 
labour market performing?



Conditions remained 
resilient in 2025

• Employment growth softened

• Recruitment activity remains lower 
than the COVID period and job 
advertisements have largely stabilised

• The unemployment rate has only 
recently fallen

The labour market is still 
resilient, but businesses are 

finding it easier to recruit

Source: ABS, Labour Force Survey; Jobs and Skills Australia (JSA), Internet Vacancy 
Index; JSA, Recruitment Experiences and Outlook Survey; JSA, Skills Priority List. 

Jobs and Skills Australia, February 2026Source: ABC News, www.abc.net.au/news/2026-01-22/abs-jobs-
unemployment-december-2025-figures/106256288, accessed 27/01/2026
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Australia
Dec-2025

Change from 
12 months prior

Employment 14,684,100 165,400 (+1.1%)

Unemployment 628,600 25,400 (+4.2%)

Unemployment rate 4.1% 0.1% pts

Participation rate 66.7% -0.4% pts

Youth unemployment rate 9.1% -0.1% pts 

Income support (%), 
16-64y, (June 2025) 13.9% 0.6% pts

Source: ABS, Labour Force Survey, seasonally adjusted data, December 2025; ABS, National, state and 
territory population, June 2025; DSS Income Support Recipients – Monthly Time Series, November 2025
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The Australian labour market today

Dec-25, 4.1
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Source: Jobs and Skills Australia, Total New Vacancies, August 2025 Jobs and Skills Australia, February 2026

Job vacancies have eased but are still high

Total New Vacancies

May-20, 664,100

Aug-22, 1,711,900

Aug-25, 1,288,300
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Recruitment difficulty down since 2022

Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, 2025

Recruitment difficulty rate

Jobs and Skills Australia, February 2026

As the 
unemployment rate 

increased from 
2022, alongside 

declining job 
vacancies, 
recruitment 

became easier. 
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RLMI ratings of relative labour market strength, September 2025

• JSA’s Regional Labour Market Indicator (RLMI) 
combines key indicators of spare labour market 
capacity into a single summary measure of labour 
market performance. 

• The results show that regional and remote areas 
are more likely to experience weaker labour market 
conditions than metropolitan cities.

o 66% of regions in major cities were rated as 
‘strong’ or ‘above average’.

o 53% of regional or remote regions were rated 
as ‘below average’ or ‘poor’.

These findings highlight the additional challenges 
faced in many regional areas by both employers 
and jobseekers. 

Source: Jobs and Skills Australia, Regional Labour Market Indicator, September 2025 Jobs and Skills Australia, February 2026

Labour market challenges are more pronounced in many 
regional areas
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Skill shortages have fallen across most occupation groups, but 
challenges remain for professionals, and technicians and trades



We know many people navigating the labour market don’t fully understand where the opportunities are, the 
skill level requirements, or what employers are looking for. 

Career advice/support/information is more important than ever!

Source: Jobs and Skills Australia, Occupation Shortage Drivers, 2025.

Primary drivers of occupational shortages

Jobs and Skills Australia, February 2026

Lack of qualified applicants remains the common cause of shortages
• Government policy, higher education and Vocational Education and Training (VET) will play a critical role in increasing the throughput of 

trained workers into the labour market. 

Gaps in employability skills and experience (among high-skilled professionals), 
even among qualified candidates

• This is the lead driver of shortages for engineers, managers and various science roles.

Low pay, poor conditions and retention challenges driving shortages in care and service roles

• Solutions to such factors will largely come from employers. But government will play a role in improving access to education, 
health and childcare services.



Source: DEWR, Workforce Australia and ParentsNext Caseload Time Series, October 2022 to June 2025; DEWR, Workforce Australia 
Caseload by Selected Cohorts – 30 November 2025; ABS, Census of Population and Housing, 2021; ABS Labour Force Survey, 
seasonally adjusted data, December 2025; ABS, Potential Workers, February 2025

What are some of the challenges for young people?

Jobs and Skills Australia, February 2026

Youth unemployment and job seekers
• The youth unemployment rate was 9.1% in December 2025 (down from 16.6% in June 2020) 

but is still high and more than double the all-persons rate (4.1%).
• In November 2025, young people (aged under 25) made up 23.0% of the total Workforce 

Australia caseload (up from 16.5% in October 2022).

Youth disengagement 
• 250,400 (or 12.4%) of youth aged 18 – 24 were neither working nor studying in 2021.

Other challenges
• Most common reasons young people weren’t looking for work include: long/short term 

health or disability; childcare; lacking necessary skills/education/experience.
• Many families have parent(s) without jobs…which can lead to intergenerational 

unemployment.



Source: Jobs and Skills Australia, Occupation Shortage List, 2021–2025 

Gender equity in the labour market

Percentage of occupations in shortage (%), 
by gender balance, 2021 to 2025, OSL
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Jobs and Skills Australia, February 2026



Source: Jobs and Skills Australia, Gender Economic Equality Study, 2025

Speeding up progress towards gender economic equality

Jobs and Skills Australia, February 2026

In Focus
While all Australian 

governments will play a 
critical role in progressing 
towards gender economic 

equality, education and 
training institutions and 

actors will have key roles in 
advancement. 

Recommendations in focus 
include, 2, 4, 6, 8 and 9.



2. Current, emerging and 
future jobs

Including AI skills in demand and Gen AI transition



Looking across industries, the services-related industries are 
projected to account for 84% of employment growth over each the 
next five and ten years. Health Care and Social Assistance, accounts for 
the strongest projected employment growth over the next 5 and 10 
years. 

Where are the jobs now, 
and what does the future jobs market look like?

Jobs and Skills Australia, February 2026Source: Jobs and Skills Australia, Employment Projections (May 2025 - May 2035), 
produced by Victoria University.

Industry employment outlook

Employment outlook by occupation



1
54%

2
11%

3
9%

4
20%

5
6%

Bachelor degree or 
higher qualification

Certificate II, III, IV, Advanced Diploma or Diploma 
qualifications

Proportion of projected employment growth to May 2035, 
by skill level, Australia

Skill level

Certificate I 
or secondary 

education

Jobs and Skills Australia, February 2026Source: Jobs and Skills Australia, Employment Projections (May 2025 - May 2035), produced by Victoria University.

Employment in Skill Level 1 is expected to record the 
strongest growth by 2035



• Community Mental Health 
Worker

• Mental Health Practitioner
• Allied Health Assistant
• Clinical Research 

Associate
• NDIS Support Coordinator
• Lifestyle Assistant
• Palliative Care Nurse
• Palliative Care Physician
• Health Informatician
• Clinical Trial Design 

Coordinator
• Home Support Assessor
• Music Therapist
• Genetic Counsellor

• Cloud Developer
• Solutions Architect
• BI Developer
• Machine Learning 

Engineer
• Data Integration 

Consultant
• AI Engineer
• Blockchain Engineer
• Quantum Computing 

Scientist
• Remote Sensing 

Specialist

• Electric Vehicle 
Technician

• Sustainability 
Consultant

• Battery Design 
Specialist

• Energy Engineer
• Geographic Information 

Systems Analyst
• Climate Change Analyst
• Recycling Coordinator
• Solar Energy Systems 

Engineer
• Energy Broker

• Reliability Engineer
• Logistics Engineer
• Molecular Biologist
• Robotics Engineer
• Bioinformatician

Source: Jobs and Skills Australia, Emerging Roles, November 2024.

Emerging roles identified from key themes with
increased labour market demand

Jobs and Skills Australia, February 2026



Gen AI Transition

Insights from the JSA Study



Jobs and Skills Australia, February 2026
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Education and Training
IS ESSENTIAL

Post-school education has become 
increasingly important 

3. What do employers want?
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The jobs market is becoming more highly skilled… 
…Over 90% of new jobs will require advanced vocational education or university qualifications

Young people should aim to 
be hereFirst step

Source: ABS, Census of Population and Housing, 2021; Source: Jobs and Skills Australia, 
Employment Projections (May 2025 - May 2035), produced by Victoria University. 
*Skill Level data are only available for Australia. 

The right qualifications improve job prospects

Jobs and Skills Australia, February 2026



Labour market outcomes by highest year of school completed, Australia

Aged 18-21 Aged 28-31

Employed

Unemployed or            
Not in the 
labour force

Did not finish Year 12 Completed Year 12 or equivalent

10 years later

While school may not be for everyone, completing Year 12 or equivalent has a substantial impact on future 
employment outcomes 

10 years later

Aged 18-21 Aged 28-31

61%
72%

39%
28%

2011 2021

68%
87%

32%
13%

2011 2021

Source: ABS, Australian Census Longitudinal Dataset, 2011-2016-2021.

Completing Year 12 is an important first step

Jobs and Skills Australia, February 2026



A VET or University qualification is more 
likely to enable access to full or part-time 
employment

Tertiary qualifications 
further improve 

employment outcomes

Source: ABS, Education and Work, Australia, 2025, Table 22. Jobs and Skills Australia, February 2026
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• Analysis of 2020-21 graduates’ outcomes data show the clear benefits of completion of a VET 
qualification – improved income and employment outcomes, reduced dependency on income support, 
opened pathways to further study

Improved income after training

VET graduates had a median income uplift 
of $14,100 after the completion of study

Pathways to higher-level study

17% of VET graduates enrolled in a 
higher-level VET qualification, and 12% of 
VET graduates pursued other VET 
qualifications at an equivalent or lower level

Improved employment rate

88% of VET graduates were employed after 
study, a 16-percentage point increase from 
before enrolment

Reduced reliance on income support

Among VET graduates on income support prior 
to enrolment, 48% were no longer on income 
support after completion

The role of education and training – VET as an enabling pathway

Jobs and Skills Australia, February 2026Source: Jobs and Skills Australia, VET National Data Asset (VNDA)



VET studies can open the door to many opportunities!

A VET pathway exists for these 
occupations. For some of these, 
university study will be required 
but the journey can start in VET

*

Source: Jobs and Skills Australia, Internet Vacancy Index, 3-month averaged data, December 2025

Top 15 occupations advertised online, Australia, December 2025

VET offers pathways to many jobs in demand

Jobs and Skills Australia, February 2026
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Experience
IS NECESSARY

Employers want new staff to have experience



Shows they are reliable and trustworthy

Shows they know how to work

Provides contacts and references

Improves confidence

Provides opportunities to develop skills

Two in five employers 
require applicants with 
work experience in the 

field. 

Remember, there are many ways for young people to get experience such as through volunteering, sports 
clubs, school work experience programs and part-time or casual employment

Source: Jobs and Skills Australia, Survey of Employers’ Recruitment Experiences, 2018 and 2019. 
Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, 2025. 

Why is work experience important for young people?

Jobs and Skills Australia, February 2026



Employability Skills
ARE IMPORTANT

Employers want the right match for their business



75% of employers place at 
least as much emphasis, if not 
more, on personal qualities 

than they do on technical 
skills

Essential employability skills

→ Interpersonal & people skills

→ Communication & teamwork skills

→ Organisation & planning skills

→ Adaptability & resilience 

→ Reliability & motivation

→ Critical thinking & problem solving

→ Digital literacy

Jobseekers should try to demonstrate these 
through job applications and in interviews

Source: Jobs and Skills Australia, Survey of Employers’ Recruitment Experiences, 2019; Lightcast (formerly Burning Glass) data, 2020.

Employability skills are important
employers want the right match for their business

Jobs and Skills Australia, February 2026



This can vary significantly for different occupations and industries! More details can be found on the JSA website

What were the most important qualities employers were looking for?

Application stage

Relevant work experience and skills

Qualifications & licences

Availability

Communication & interpersonal skills

Willingness to learn

Interview stage

Approach & attitude to work

Cultural fit

Skills, knowledge and experience

Communication & interpersonal skills

Personal values

• 67% of employers favoured the traditional method: requiring an application and an interview

• 77% of employers placed most emphasis on the interview

• 11% of employers thought work trials were the most important

Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, How employers recruit, 2024 

What should job seekers focus on when applying for a job?

Jobs and Skills Australia, February 2026



Only searching for jobs online may exclude opportunities. One in four employers used word of mouth to try 
to fill their vacancies. This is even higher in more remote areas.

Source: Jobs and Skills Australia, Recruitment Experiences and Outlook Survey, 2025.

How employers tried to recruit in Australia, in 2025

Jobs and Skills Australia, February 2026
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The labour market is resilient, and there continues to be opportunities for those 
looking for work. There are some challenges ahead with skills shortages and 
varied regional pressures.

Large serviced-based industries will continue to provide many jobs in the future, 
while new and emergent sectors requiring new skills will form part of the future 
labour market.

The importance of education, training, and experience will continue in the future, 
but employers always look for the right match for their businesses.

The labour market is becoming more highly skilled. Advanced VET and university 
qualifications are becoming more important, especially for emerging roles.

In summary…

Jobs and Skills Australia, February 2026



Where to find out more



The Jobs and Skills Australia website has a range of labour market information that can help: 
jobsandskills.gov.au

Jobs and Skills Australia, February 2026

Where you can find more information…



The Jobs and Skills Australia website has a range of labour market information that can help: jobsandskills.gov.au/data

Jobs and Skills Australia, February 2026

Where you can find more information…



And don’t forget the latest 
edition of Australian Jobs

The Your Career website: yourcareer.gov.au

yourcareer.gov.au/resources/Australian-jobs-report

Jobs and Skills Australia, February 2026



Thank you!

Any questions?

Any questions please contact

REOS@jobsandskills.gov.au
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